CANDIDATE PROFILE
The City needs a manager with strategic vision with a passion for DeFuniak Springs and belief in fostering
a transparent government, placing
strong emphasis on customer service. The ideal candidate will be a
high-level administrative professional
with an energetic attitude and strong
communication skills who can balance working with the community,
staff, and elected officials not only at
a municipal level, but a county and
state level. This individual will understand that time spent in the office is
just as valuable as time spent outside the office building trust, confidence, and cultivating partnerships
to meet the needs of a diverse workforce and community. An individual
who possesses a depth of
knowledge, skill, and experience in
local government operations, development, and fiscal management is
highly desired.

GOVERNANCE
The form of government is a CouncilManager form. The City Manager,
City Clerk, elected Mayor, and elected City Marshal constitute the executive body. The City Council contains
five members and constitute the legislative body. Council members are

elected to staggered four year terms.
General elections are conducted
every two years. The Council selects
a Mayor Pro Tempore on an annual
basis. At this time, regular Council
meetings are held every second and
fourth Monday of the month.

MISSION

CITY SERVICES

TRANSPARENCY—We provide an

The City provides a full range of services including Public Safety (Police
& Fire), Administration (Human Resources, IT, and Grants), Finance
(Payroll, & Utility Billing), Public
Works (Streets, Sanitation, Grounds
Maintenance, Natural Gas, Water/
Sewer, GIS, Cemetery, Parks & Recreation, Fleet Maintenance, and Facility Maintenance), and Airport.
The City employs over 100 people
and operates with approximately a
$30-million annual budget. The City
serves approximately 10,000 people
in surrounding area with its water,
sewer, and natural gas utilities.

open and honest dialogue with the
community we serve. We value the
diversity of opinion resulting from a
participatory government and strive
to be versatile in our organization.

VISION
To be a model of excellence in
providing effective local government
services.

The City of DeFuniak Springs is a
transparent and efficient government
with integrity that embraces smart
growth and improves public safety
while preserving our unique history.

VALUES

INTEGRITY—We are guided by moral and ethical principles in all that we
do. We respond with mutual respect
and compassion to the people we
serve and our fellow employees.

EFFICIENCY—We conduct business
in a responsible, innovative, and effective manner to create smart
growth, build confidence, cultivate
partnerships, and meet the interests
and needs of our community. To enhance the efficiency of the City of
DeFuniak Springs as a whole, we
encourage our workforce and community to continue their growth of
professional knowledge and lifelong
learning.

infrastructure for resilient, connected and innovative systems.

CURRENT OPPORTUNITIES AND CHALLENGES
The following listings are representative of some challenges and opportunities the new City Manager will face in the
first twelve to eighteen months on the job and is not intended to be a comprehensive list.
•

•

Leadership Transition—The next City Manager must
be purposeful in establishing themselves in this leadership role and be committed to learning and cultivating relationships that are based on mutual trust and
confidence and respecting the City and its constituencies. This also includes respecting the “small town
nature,” while pursuing forward-thinking ideas and expectations for the City’s smart growth. The City Manager is expected to provide the City’s leadership team
direction and allow for continued growth and development. The City Manager must also maintain a high
level of communication and coordination with the
Mayor, Council, City Marshal and management staff
to ensure the future success of the City.

3. Economic Development
Objective: Build a strong local economy that supports the livelihood of citizens and businesses.
4. Quality of Life
Objective: Support and foster a vibrant community.
•

City Economic Growth—The City is seeking an
individual with a strong background in development
and fiscal management with the ability to lead the
effort to achieve long-term growth with the support of
the Council and City’s leadership team. The City recently embarked on a large utility construction project and growth projections indicate additional projects are possible in the near future. A City Manager
that can handle large public utility construction projects coupled with rapid growth in planning and zoning activities is essential.

Strategic Planning—The City’s Strategic Plan was
developed in 2020. The next City Manager will be
expected to review, validate, and work with constituents on the implementation of this plan. The goals
and objectives established are as follows:

•

Partnerships—The City partners with governmental
agencies, educational organizations, civic organizations, and private businesses which allows for invaluable benefits and opportunities, including training,
cost savings, and potential economic opportunity.

1. Governance & Organizational Effectiveness
Objective: Create fiscal health through efficient
and transparent governance.

•

Municipal Airport—DeFuniak Springs has the only
airport in all of Walton County, which includes an
industrial park. There is an ongoing master plan to
expand the runway and facilities to accommodate
training centers and many aircraft owners.

2. Infrastructure
Objective: Provide and maintain the necessary

THE COMMUNITY
DeFuniak Springs was established in 1884, centrally built around a nearly
perfect lake, known as Chipley Park; which is still a premier place downtown
for local events and families and visitors to enjoy. While enjoying our historic
downtown, families and visitors alike can delight themselves in a self-guided
walking tour, funded with a grant from the Florida Division of Historical Resources, of the Florida Chautauqua Resort/Campus, located in Chipley Park
and surrounding areas. Located between Pensacola and Tallahassee, nestled 30 miles North from some of Florida’s most beautiful beaches and rooted
in a rich unique history, DeFuniak Springs is an ideal location to work and
live.
The City of DeFuniak Springs is the county seat of Walton County located in
the Florida Panhandle. DeFuniak Springs was established as a Community
Redevelopment Agency (CRA) in 2019, and also holds designations as an
Opportunity Zone, Rural Area of Opportunity, and HUB Zone.
DeFuniak Springs was established as a Main Street Community in 2017.
Since that time Main Street DeFuniak Springs continues to bring talent, festivals, markets and more to our downtown area, enhancing life and fun into our
community.
Civic and community organizations play a major role in the quality of life in
DeFuniak Springs. Currently one organization, Forward DeFuniak, Inc. is
working with City staff in seeking a National Historic Landmark Designation
for DeFuniak Springs. These coordinated efforts bring tremendous value to
our growing community.

CITY EVENTS
The City hosts, sponsors, and participates in an array of events throughout
the year. Some of the events hosted by the City include:
•

LakeFest: A festival (typically 3 days) celebrating safe, recreational activities on the water and on the banks in beautiful Lake DeFuniak Springs,
Florida. The festival includes kayak training, cycling events, a car show,
vendors, and much more. This event is fun for the whole family. This
event is held in May of each year.

•

Marvel of Flight: A fly-in and expo of vintage and military planes and helicopters displayed during a two day festival at the DeFuniak Springs Municipal Airport in DeFuniak Springs, Florida. This event is usually held in
March or April each year.

•

Christmas Reflections: An annual, month-long display of 10 million Christmas lights in historic DeFuniak Springs, Florida. This event begins the
day after Thanksgiving and lasts through New Year’s Eve.

You are likely to see numerous parades, festivals, markets, recreational activities, and many other festivities going on downtown throughout the year,
thanks to local organizations and community members.

must maintain residency in the City while in the position.

COMPENSATION AND BENEFITS
The contract for employment, including the compensation and benefits for this position will be determined by
the City Council.

APPLICATION & SELECTION PROCESS
Qualified candidates please submit your application
and resume to the human resources department via email at woolacey@defuniaksprings.net or via mail/ inperson at City Hall, 71 US Highway 90 West, DeFuniak
Springs, Florida 32433.
This position is open until filled; however, the first review of applicants will take place March 26, 2021. Following the first review date, applications will be
screened in relation to approved qualifications. Candidates deemed qualified will be referred to the City
Council for ranking and consideration. Interviews for
candidates selected by the City Council will be conducted on April 13, 14, and 15, 2021.
For more information, please contact:
Human Resources
Phone: 850-892-8500x119
Email: woolacey@defuniaksprings.net
Visit the City’s website at www.defuniaksprings.net.

QUALIFICATIONS
Required Qualification(s):
A bachelor’s degree from an accredited college or university, preferably in business or public administration,
or related field. Five (5) years of successful experience in a higher-level administrative/managerial position in city, county, state, or federal government. Requires a valid driver license.
Preferred/Desirable Qualification(s):
A Master’s Degree in business or public administration,
or related field is preferred. Prior successful employment in municipal governmental . Certified Public Manager credential. Member in good standing with ICMA
and FCCMA or other state City-County Manager Association.
An equivalent combination of education, training and
experience may be considered by the City Council in
lieu of the above listing of qualifications, training, and
experience.
Residency Requirement:
The City Manager is not required to be a resident of
the City at the time of appointment; however, the City
Manager shall be required to establish residency in the
City within one (1) year from the appointment date and

The City of DeFuniak Springs is an Equal Opportunity/
Affirmative Action/ADA Employer/Drug Free Workplace. The City provides equal employment opportunities to all employees and applicants for employment
without regard to race, color, ancestry, national origin,
gender, sexual orientation, marital status, religion, age,
disability, gender identity, results of genetic testing, or
service in the military.
The candidate selected for this position will be subject
to a criminal history/credit/driver’s/reference check and
pre-employment drug screening. Florida Sunshine Law
(public records law) requires that candidate information
presented for consideration may be made available
upon request by any interested parties.

